King County, Seattle invites applications for

Airport Operations and Compliance Manager
King County International Airport – Boeing Field (BFI)
Seattle, Washington

Executive Search Services Provided By ADK Consulting & Executive Search

The Airport
King County International Airport is one of the busiest
primary non-hub airports in the nation. Located just four
miles south of downtown Seattle, it averages nearly
200,000 aircraft operations each year. In 2001, it was
named by the National Air Transportation Association
as one of the “100 Most Needed Airports” in the United
States. KCIA ranks among the most successful public
investments in state history. The airport’s annual
economic impact is $3.5 billion - supporting more than
16,000 jobs and providing $1.8 billion in labor income
for the county. The Airport’s 150 tenant businesses
also directly support more than 5,000 jobs in the local
economy. KCIA promotes the health of the aviation
industry by establishing pipelines for employment and for
employee development. As a public airport KCIA serves
small commercial passenger airlines, cargo carriers
(including UPS), private aircraft owners, helicopters,
corporate jets, military, and other aircraft. It is also the
final delivery center for the Boeing Company’s 737
aircraft and serves as the company’s military flight
center along with other Boeing operations. The Museum
of Flight is located at the airport with a wide variety of
aircraft and exhibits showcasing aviation history. KCIA
frequently is host to celebrities and dignitaries, including
the President of the United States, who prefer Boeing
Field because of its proximity to downtown Seattle and
convenient connections to other business districts in
the region. Due to its proximity to CenturyLink Field,
T-Mobile Park, and other sports venues, many teams
prefer to use KCIA when playing in Seattle. To learn
more about King County International Airport please visit
kingcounty.gov/airport.
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The Community
King County has a very strong and resilient economy
and an environment where people and businesses can
thrive. Located on Puget Sound in Washington State,
and covering 2,134 square miles, King County is nearly
twice as large as the average county in the United
States. With more than 2 million people, it also ranks as
the 13th most populous county in the nation.
King County is comprised of 39 cities and is truly an
international destination, with over 100 languages
spoken in the region and 30 million visitors annually.
King County is home to the City of Seattle, suburban
cities, small towns, islands, and rural communities, as
well as forests, bodies of water, and farmlands.
Cities within King County frequently appear on “Best
Places to Live” lists and it is #4 on the Forbes “The
Best Places for Business and Careers” List. Many
King County communities have highly rated schools,
nationally recognized restaurants, vibrant recreation,
and numerous cultural opportunities. Housing options
range from easy-to-access islands, downtown highrises, and distinct Seattle neighborhoods to suburban
developments that boast walkable amenities.
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The Position
The Airport Operations and Compliance Manager is a
member of the Airport Leadership team and is the
Airport’s point person for maintaining the Airport’s
compliance with the Federal Aviation Administration’s
FAR Part 139 regulation and its associated programs
including training. This position manages the Airport in
the absence of the Airport Director and Deputy Director
and is responsible for keeping the Airport operational 24
hours a day, 365 days a year, through subordinate staff.
This includes the Airport’s passenger terminal, ramps
and gates, and other Airport facilities. The Operations
Manager responds to emergencies and coordinates
required responses and notifications.
The Operations and Compliance Manager participates in
the development of the Airport’s vision, strategic goals
and initiatives, strategies and associated performance
measures, workforce management, best practices and
policies. The Manager develops the annual budget for
the section and manages allocated funds. Additionally,
this position directs and shapes systems that embody
continuous improvement LEAN* practices and embraces
equity and social justice for employees. The Manager
utilizes internal and external resources, technology, and
continuous improvement techniques to report metrics,
improve processes, create more Airport capacity and
deliver greater value to the Airport’s customers and
community. The Manager plays a vital role in identifying
and building the next generation of Airport leadership
through programs, such as the internship program.
* LEAN: building a culture that respects all employees and
enables them to pursue opportunities to improve their work and
share ideas for continuous improvement.
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The Ideal Candidate
The Ideal Candidate for this position will:
•

Have a strong background in airport operations
including fiscal management, technical airport
operations, maintenance and procedures, and
administrative and field operations.

•

Be a champion for Equity & Social Justice.
Understands that systematic racism and its
long-term effects are pervasive in our society.
Are comfortable having candid and sincere
conversations with all employees and key interested
parties about race and equity in our work.

•

Bring a background in directing and providing
leadership to a unionized, and multi-faceted airport
organization, including working collaboratively at all
levels.

•

Have an exceptional record of successfully
managing, developing, and/or implementing
strategic initiatives, policies, and systems to achieve
these outcomes.

•

Be customer-focused and comfortable advising and
partnering with senior management about complex
initiatives, polices, and issues.

•

Have strategies and ideas to continue to build on a
culture of employee engagement which supports the
development, learning, coaching, and team building
necessary for the workforce of the future.

•

Be a Champion of LEAN processes and standard
work.

•

Be able to persevere and adapt as required,
while working in a multi-faceted and sometimes
ambiguous environment.

•

Have any combination of education and experience
to be considered.

For a full job description, click here.
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Salary and Compensation
The salary for this position is $104,688 - $132,699
annually (Range 68) and includes innovative and awardwinning employer-paid medical, dental, and vision
insurance, as well as a robust leave package. To see
all of King County’s benefits, please visit our web site at
http://kingcounty.gov/jobs/benefits.aspx.

How To Apply
To apply online, click here.
To be considered, all candidates must also fill out the
King County employment application.
Click here to fill out the required application.
Deadline for applications: October 2, 2022
The contact for this search is:
Barry Rondinella, A.A.E., C.A.E
barry.r@adkexecutivesearch.com
Please note: After your application is complete, you will
receive an important email from us. Please check your
inbox and your junk/spam folder, and if you have not
received our email, please notify us at:
admin@adkexecutivesearch.com.
King County, Seattle is an equal opportunity employer.
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